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Social Security and Healthcare 

 

62. Where can I find information about social security in the Czech republic: 

contributions, access to the health system, etc.? 

To find comprehensive information about social security in a specific country, including 

contributions, access to the health system, and other related details, we can refer to the 

following resources and institutions: 

General Steps 

1. Government Websites: 

o Most countries have official government websites that provide detailed information 

about their social security systems. These sites often include sections on 

contributions, benefits, and how to access the health system. 

2. Ministry or Department of Social Security: 

o Look for the specific ministry or department responsible for social security in the 

country. They often publish guidelines, regulations, and detailed explanations of the 

social security system. 

3. Social Security Institutions: 

o Countries typically have dedicated social security institutions or agencies that 

manage contributions and benefits. Their websites can be a valuable resource for 

up-to-date information. 

4. Health Insurance Providers: 

o For information specific to health system access, including public health insurance, 

private providers may also have relevant details. 

Examples by Country 

Czech Republic 

1. Česká správa sociálního zabezpečení (Czech Social Security Administration): 

o Website: www.cssz.cz 

o Provides information on social security contributions, pensions, and sickness 

insurance. 

2. Ministerstvo práce a sociálních věcí (Ministry of Labour and Social Affairs): 

o Website: www.mpsv.cz 

o Offers comprehensive information on social security policies, benefits, and labor 

market conditions. 

3. Public Health Insurance Companies: 

o For health system access, the websites of public health insurance companies like 

Všeobecná zdravotní pojišťovna (VZP) provide information on health insurance 

coverage, registration, and benefits. 

o Website: www.vzp.cz 

Additional Resources 

1. International Organizations: 

o Websites like the International Social Security Association (ISSA) www.issa.int 

offer comparative information on social security systems worldwide. 

https://www.cssz.cz/
https://www.mpsv.cz/
https://www.vzp.cz/
https://www.issa.int/
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2. Local Embassies and Consulates: 

o For expatriates or those planning to move to another country, local embassies and 

consulates can provide country-specific social security information and resources. 

 

63. Where should I carry out and what are the necessary procedures to notify the 

posting of a worker to Social Security? 

To notify the posting of a worker to Social Security in the Czech Republic, we need to follow 

specific procedures to ensure compliance with both Czech and international regulations. Here's 

a detailed guide on where to carry out this notification and the necessary steps involved: 

Notification Process for Posting a Worker to Social Security 

1. Obtain the A1 Certificate (for EU/EEA/Swiss Workers): 

o If the posted worker is from an EU/EEA country or Switzerland, you need to obtain 

an A1 certificate from the social security institution in the worker’s home country. 

o The A1 certificate confirms that the worker remains subject to the social security 

system of the home country while working in the Czech Republic. 

2. Notify Czech Authorities: 

o Even with an A1 certificate, it is necessary to inform the Czech authorities about 

the posting. This ensures that the posted worker is recognized and that all 

obligations are met. 

Steps to Notify the Czech Social Security Administration (ČSSZ) 

1. Contact the Local District Social Security Administration Office (OSSZ): 

o You should contact the relevant local office of the Czech Social Security 

Administration (Okresní správa sociálního zabezpečení - OSSZ) where the worker 

will be posted. 

o Each district has its own OSSZ office, and you need to notify the office 

corresponding to the worker's place of employment. 

2. Submit the Notification Form: 

o Fill out and submit the required notification form, which is typically called 

"Oznámení o vyslání pracovníka na území České republiky" (Notification of 

Posting a Worker to the Territory of the Czech Republic). 

o This form includes details about the employer, the posted worker, the duration of 

the posting, and other relevant information. 

3. Provide Supporting Documentation: 

o Attach the A1 certificate or equivalent documentation confirming the worker’s 

social security coverage in the home country. 

o Provide additional documentation if required, such as the employment contract and 

any other relevant agreements. 

Additional Steps and Considerations 

1. Health Insurance Notification: 

o If the posted worker does not have an A1 certificate, you may need to register them 

with a Czech health insurance provider. 

o Ensure that the worker is covered by appropriate health insurance during their stay 

in the Czech Republic. 
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2. Labor Inspectorate Notification: 

o We may also need to notify the State Labour Inspectorate (Státní úřad inspekce 

práce) about the posting. This is particularly important for compliance with labor 

regulations and working conditions. 

o The notification can usually be done online through the official website or directly 

at the local office. 

3. Maintain Records: 

o Keep records of all notifications and communications with the social security and 

labor authorities. 

o Ensure that the worker carries a copy of the A1 certificate and any other relevant 

documentation during their posting. 

 

64. As a posted worker, am I entitled to receive healthcare in the Czech republic? Are 

the conditions of this healthcare the same as those of other workers? 

As a posted worker in the Czech Republic, is entitled to receive healthcare under specific 

conditions. The conditions of healthcare for posted workers are designed to ensure that they receive 

similar access to healthcare as other workers in the country. Here’s how it works: 

Entitlement to Healthcare for Posted Workers 

1. European Health Insurance Card (EHIC): 

o If you are a posted worker from an EU/EEA country or Switzerland, you can use 

your European Health Insurance Card (EHIC) to access necessary healthcare during 

your stay in the Czech Republic. 

o The EHIC provides access to public healthcare services at the same cost as residents 

of the Czech Republic, meaning you will receive treatment on the same terms as 

Czech workers. 

2. S1 Form: 

o If you are a posted worker and you remain covered by the social security system of 

your home country, your employer should obtain an S1 form for you. 

o The S1 form confirms your entitlement to healthcare in the Czech Republic and 

ensures that your healthcare costs are covered by your home country’s social 

security system. 

o You should register the S1 form with a Czech health insurance provider. 

Conditions of Healthcare 

3. Access to Healthcare Services: 

o Once you are registered with a Czech health insurance provider using your S1 form, 

you will have access to the same range of healthcare services as Czech workers. 

o This includes general practitioner (GP) services, specialist care, hospital treatment, 

and emergency services. 

4. Cost of Healthcare: 

o With the EHIC or S1 form, you are entitled to receive necessary healthcare at the 

same cost as residents. This typically means that you will pay the same co-payments 

or fees as Czech workers. 

5. Private Health Insurance: 



   
 

58 
 

o If you are not from an EU/EEA country or Switzerland, or if your situation does not 

fit the EHIC/S1 framework, you may need private health insurance to cover your 

healthcare costs in the Czech Republic. 

o Your employer might provide this insurance, or you may need to arrange it yourself. 

 

 

  


